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L
ift up your faces, you have a piercing need

For this bright morning dawning for you.

History, despite its wrenching pain,

Cannot be unlived, and if faced with courage,













Gerard J. Papa, Founder, 718–236–6100

To maintain an enduring, structured program

that brings together young people from varied

backgrounds and promotes their development

as responsible members of a diverse society.



Elaine Rackos, Director, 312–744–8925

To provide meaningful employment and

training in the arts to Chicago’s youth,

coordinate mentoring relationships

between youth and established artists,

facilitate community outreach throughout

Chicago, and foster cultural awareness.



Cheryl Zaleski, Project Manager,

312–456–7745

To serve as a resource for the entire Chicago

metropolitan area’s print and electronic media

on issues of race, ethnicity, and religion.









Ellen Schneider, Executive Director,

415–553–2841



Television Race Initiative

(continued)

P r o m i s i n g  P r a c t i c e s

Outcomes
TRI is a multi-year experiment designed to be a

replicable model long after the actual implementa-

tion. Thorough evaluation is a cornerstone of the

project. Immediately after each broadcast, exhaus-





UNITY: Journalists of Color, Inc.

(continued)

P r o m i s i n g  P r a c t i c e s

1999 convention will present 200 workshops to

assist news media practitioners in improving their



Katie Christie, Director, 305–274–1851

To promote cross-cultural understanding
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Herman L. McKinney, Executive Director,

Urban Enterprise Center, Greater Seattle

Chamber of Commerce, 206–389–7231

To expand racial understanding through 

dialogue among members of different races.
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Leslie M. Saunders, President and CEO,

901–578–2504

To instill the belief that people who under-

stand and value diversity will prosper. 
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C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s



Shirley Strong, Executive Director (San

Francisco), 415–561–4880

To reduce racial prejudice and institutional

racism and improve race relations.
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Background
Project Change began in 1991 as a community-

driven, anti-racism initiative in locations where

Levi Strauss & Co. had facility locations.

Albuquerque, El Paso, and Valdosta were chosen 

as initial sites; the project was expanded to

Knoxville in 1993. It identified three major priori-

ties: equitable access to credit and capital, educa-

tional equity in public schools, and hate crimes









Maurice Lim Miller, Executive Director,and Janice Lee, Community Relations









Patricia Riddick, Director, Human

Development, 617–442–9670

To empower residents to direct the 

revitalization of their neighborhood.

C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s





Dr. Barbara Grothe, Deputy Director,

Greater Cleveland Roundtable,

216–579–9980 

To identify and address discrimination 

in mortgage lending in the Cleveland

metropolitan area. 



Bui Van Tam, Director, 404–885–7465 



Karen A. Thorne, Job Training

Partnership Act/Adult Education

Director, 602–264–7086 

To enhance the economic viability of

Center clients by providing programs

that promote self-sufficiency, self-esteem,

and solid personal values.

C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s



Faye McNair-Knox, Executive Director,

650–321–2193 

To promote economic development 

by providing training, capital, and other

assistance to establish locally owned 

and operated small businesses.

Background
The East Palo Alto business initiative Start Up 

is a non-profit organization that was founded 

in December 1993. Start Up is a collaboration





Barbara Heisler Williams, Executive Director,

800–256–7329

To develop a strategy to promote enhanced

and sustained racial balance in the communi-

ty’s living patterns and housing market.

Background



Dorothy Stoneman, President,

617–623–9900

To expand opportunities in low-income

areas for young adults who need educa-

tion, job training, and productive roles

in their communities.

P r o m i s i n g  P r a c t i c e s

What makes a 

difference at

YouthBuild is that

people respected me

for who I was from 
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P
eople, like candles, dispel

darkness—one can illumi-



Caryl M. Stern-La Rosa, Director,

Education Division, ADL, 212–885–7700

To combat prejudice, promote democratic

ideals, and strengthen pluralism.

P r o m i s i n g  P r a c t i c e s





Jay Schmitt, Executive Director,

612–333–1260 

To address racial segregation and poverty

through leadership development and

strategic planning. 

C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s
We need to investsignificant amountsof timed tobuild foster better racethas will continually 





Center for Prejudice Reduction

(continued)

P r o m i s i n g  P r a c t i c e s
OutcomesThe annual conference for educators on prejudice







Dianne English, Director, 704–333–2595 



Margaret Williamson, President,



Calvin Young, Executive Director,

781–477–7090

To promote multi-culturalism and to provide

cultural enrichment programs for all youth

and adults so they can take pride in the

achievement of all ethnic groups and races.

Background
The Community Minority Cultural Center (CMCC),

Inc., was founded in 1971. CMCC works to build

relationships between Africans, African Americans,

West Indians, Eastern Europeans, Latinos, and

Southeast Asians. Located in a historically immi-

grant community, CMCC provides cultural enrich-



Community Minority Cultural Center, Inc.

(continued)

P r o m i s i n g  P r a c t i c e s



Kristen Nokes, Project Manager,

202–429–1965 

To encourage citizen participation in 





Yoke-Sim Gunaratne, Executive Director,

218–236–7277

To strengthen the bonds between ethnic



Nancy Linden and Cherry Steinwender,

Co-Executive Directors, 713–520–8226

To work proactively to eliminate racism

and promote appreciation of diversity. 

C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s





0.2–893–8400 





Cathy Collins, Executive Director,

501–244–5483





Kandie Christian, Co-Chair,

907–455–7046 

To create an environment in which peo-

ple of all races can address one another

through open and honest discussion.

C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s



Interior Alaska Center for the Healing of Racism

(continued)





Karen McGill Lawson, Executive Director,

202–466–3434
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Jan Armstrong, Program Director,



Leadership Development in Interethnic Relations

(continued)



Cherie R. Brown, Executive Directr12yC202–785–9400 



Scott Marshall, Director of Program 

Services, 212–206–0006











Seeking Common Ground

(continued)

P r o m i s i n g  P r a c t i c e s



Martha L. McCoy, Executive Director,

860–928–2616 

To help communities involve large numbers

of their citizens in deliberative discussion

and constructive action on the issues they

care about, thus creating communities that

are more inclusive, more democratic, and

better able to solve local problems.

Background
Established in 1990, the Study Circles Resource



Study Circles Resource Center

(continued)

P r o m i s i n g  P r a c t i c e s

Outcomes
Communitywide study circle programs currently

are being organized in more than 120 cities and

towns across the United States on issues such as

race, education, crime, youth concerns, immigra-
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f you plant for a year, plant a seed. 

If for 10 years, plant a tree. If for 

100 years, teach the people. When you sow 







Central and South Florida Higher 

Education Diversity Coalition 

(continued)

P r o m i s i n g  P r a c t i c e s
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Elena Vela, Administrative Supervisor,

512–414–1561

To promote mutual respect, appreciation of

differences, and the value of common bonds

among all people.
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Background
In 1995, children of color accounted for 59 per-

cent of the student population in the Austin, Texas,

school district. As a result of this growing student

diversity, the Austin Independent School District

(AISD) acknowledged an urgent need for teach-

ers, counselors, administrators, and other district







Pauline Kayes, Director, 217–351–2541To instruct educators in Illinois on the

importance of inclusive classrooms andto promote the success of and achieve-

ment by culturally diverse students.



Dr. Randie Gottlieb, Program Coordinator,

509–454–3662 or 509–865–8600

To bring together educators, students, 

parents, and community members in a 

collaborative network to encourage positive

multi-cultural change.







Dr. Pamela Paul, Director of 

Multi-Cultural Affairs, 410–617–2988

To provide support to faculty members

who wish to introduce multi-cultural

perspectives into specific courses.
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C o n t a c t ( s )

P u r p o s e





Stephanie Graham, Consultant,

562–922–6410

To help teachers and their students 

create and maintain healthy intercultural

classrooms and inclusive curriculum 

and instruction.
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C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s





Mr. Bouy Te, Project Director

617–357–8507

To improve educational opportunities for





Samuel Cargile, Program Officer,

212–251–9710

To increase the number of racially diverse

and well-trained public school teachers in

urban, rural, and low-income communities.
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C o n t a c t ( s )

P u r p o s e



Mary Jo Weingarten, Deputy Superintendent,

Stillwater Project Common Ground Executive

Team, 651–351–8305
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W
e must be constantly vigilant 

against the attacks of intolerance

and injustice. We must scrupulously guard the

civil rights and civil liberties of all citizens,







Roland Tharp, Director, 408–459–3500



Kwame Cooper, Captain, Los Angeles 







Liz Natter, Executive Directn -1 793t
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P r o m i s i n g  P r a c t i c e s



Carol Zeigler, Coordinator, 515–281–3421

To provide information, resources, and 













ALANA (African, Latino, Asian, Native and American)



Janet SooHoo, Deputy Director,

206–695–7534

To provide a continuum of holistic, 

easily accessible, high quality, culturally

competent, linguistically appropriate,

community-based, and nationally recog-

nized human ser prgrams to Asian-













Gail A. Hoffman, President and CEO,

404–872–9400

To improve the quality of life of refugee
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Love thy neighbor as thyself.

Matthew 22:39

Do unto all men as you wish to have done to 

you and reject for others what you would reject 

for yourself.

Translated from 











FAITHS Initiative

(continued)



Janice Mirikitani, Executive Director 

of Programs, 415–771–6300



Glide Memorial United Methodist Church

(continued)

P r o m i s i n g  P r a c t i c e s



John C. Springer, Executive Director, and

Rev. Frank Ellis Drumwright, Jr., Lead

Organizer, 410–889–8333

To promote understanding and tolerance

among people of diverse racial backgrounds





Rev. John E. Holt, 315–733–4227

To celebrate the cultural and ethnic 

diversity in the community and promote

racial reconciliation.
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Background
In 1995, a Utica newspaper,The Observer

Dispatch, convened a group of local clergy to 

discuss race relations in the area. As a result of

this meeting, the clergy formed the Inter-Faith

Bridge Builders Coalition to advocate for racial

peace and justice and ensure fair and equal treat-

ment for everyone.



Susan Gershwin, Anti-Racism

Administrative Assistant, Faith in Action,

Unitarian Universalist Association,

617–742–2100, ext. 642

To build an anti-racist, multi-cultural,

religious association that works to eradi-

cate racism and all forms of oppression

in institutions and communities.

P r o m i s i n g  P r a c t i c e s

The work of becom-

ing anti-racist and

multi-cultural is

deeply relational.

Those of us already

engaged in the





Mildred Robertson, Office of

Communications, Dillard University,

504–286–4711

To engage students and community

activists in discussions on ways to

improve race relations.
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Pacific Institute for Community Organization

(continued)

P r o m i s i n g  P r a c t i c e s

in joining the PICO network and to those who are



Tobin Miller Shearer, Director,

717–859–3889

To dismantle racism in Mennonite and

Brethren churches by providing training,

education, resource development, and 

consultation.
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Backgn chur











Alan Khazei and Michael Brown, 

Co-Founders, 617–927–2500

To promote community service and increase

awareness of social issues by tapping the 

civic power of young people from different

racial and socioeconomic backgrounds. Y
O

U
T

H

Background
City Year began in 1988 as a workshop or “action

tank” to generate community service projects that

address unfulfilled community needs, bridge

racial and social barriers, inspire citizens to civic

action, develop new leaders for the common good,

and improve and promote the concept of voluntary

national service. When it was initiated, City Year





William Bloomfield, President, 
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P r o m i s i n g  P r a c t i c e s
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C o n t a c t ( s )

P u r p o s e

f o r  R a c i a l  R e c o n c i l i a t i o n
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Y
O

U
T

H

f o r  R a c i a l  R e c o n c i l i a t i o n



Patricia E. McIntyre, Counselor,

602–285–7392 

To improve the graduation rates of

American Indian high school students

while providing opportunities for college

enrollment.
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C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s
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“I Have a Dream”® Foundation
New York, New York
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Y
O

U
T

H

P r o m i s i n g  P r a c t i c e s





APPENDIXA



Common Ground so-inst@ www.tulane.edu/~so-inst 53



APPENDIXA



Green Circle Program NTLGCP@AOL.com 64

H.D. Woodson Hoop skhoopdrms@aol.com www.hoopdreams.org 161
Dreams Scholarship Fund

Healing Racism Institute ccollins@littlerock.state.ar.us www.littlerock.state.ar.us/ 66
R&CFrontPg.htm



APPENDIXA





APPENDIXA







Appendix B (continued)





Appendix B (continued)



Appendix B (continued)

A
P

P
E

N
D

I
X

B



Appendix B (continued)



Appendix B (continued)

A
P

P
E

N
D

I
X

B



Appendix B (continued)




