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� $ IRFXV RQ \RXWK� <RXQJ $PHULFDQV DUH WKLV 1DWLRQ·V JUHDWHVW KRSH
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KDV SURYLGHG WKH 1DWLRQ ZLWK WKH FKDQFH WR LGHQWLI\ OHDGHUV LQ PDQ\ SDUWV

RI WKLV FRXQWU\� ZRUNLQJ LQ QXPHURXV ILHOGV� ZKR ZLOO SURPRWH D YLVLRQ RI D

XQLILHG� VWURQJ� DQG MXVW VRFLHW\� 7KH 5DFH ,QLWLDWLYH DIILUPHG WKH HIIRUWV RI

$PHULFDQV ZKR KDYH EHHQ� DUH� DQG ZLOO FRQWLQXH WR JLYH PHDQLQJ WR WKH
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-RKQ +RSH )UDQNOLQ� 5HYHUHQG 'U� 6X]DQ '� -RKQVRQ &RRN� DQG :LOOLDP

:LQWHU ODLG WKH JURXQGZRUN IRU D ODUJHU HIIRUW DW VSDUNLQJ GLDORJXH DPRQJ

FROOHJH DQG XQLYHUVLW\ SUHVLGHQWV� VWXGHQWV� IDFXOW\� DQG DGPLQLVWUDWRUV� 7KLV
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2QH SURPLVLQJ SURJUDP� &RPPXQLWLHV 7DNLQJ &KDUJH �ZKLFK ZH KHDUG

DERXW DW WKH &DUQHJLH (QGRZPHQW IRU ,QWHUQDWLRQDO 3HDFH PHHWLQJ RQ LP�
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WR PRYH WKH 1DWLRQ FORVHU WR WKH UHDOL]50(FORVHU)-ING ASUG 
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WR �� 8QLYHUVLW\ RI &DOLIRUQLD DW ,UYLQH VWXGHQWV ZLWK $VLDQ VXUQDPHV��� DQG

WKHUH ZDV D UHFHQW FRQYLFWLRQ REWDLQHG LQ WKH ���\HDU�ROG FDVHV LQYROYLQJ

.ODQ�UHODWHG PXUGHUV RI 0HGJDU (YHUV DQG 9HUQRQ 'DKPHU�
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YLGXDOV ZDQW WR GHQ\ DIILOLDWLRQ ZLWK SDUWLFXODU UDFLDO JURXSV� )RU H[DPSOH�

7LJHU :RRGV� WKH G\QDPLF \RXQJ JROIHU DQG WKH \RXQJHVW SOD\HU WR ZLQ WKH

SUHVWLJLRXV 0DVWHUV WRXUQDPHQW� UHFRJQL]HV WKH FRQWULEXWLRQV RI ERWK KLV

PRWKHU·V �$VLDQ� DQG IDWKHU·V �EODFN DQG $PHULFDQ ,QGLDQ� DQFHVWRUV WR KLV

UDFLDO LGHQWLILFDWLRQ DQG KDV EHHQ FULWLFL]HG IRU VHDUFKLQJ IRU DQ DOWHUQDWLYH
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RI WKH ,QLWLDWLYH� GHVSLWH RXU EHVW HIIRUWV WR EURDGHQ GLVFXVVLRQV DQG H[DPL�

QDWLRQV RI UDFH� WKH\ VHHPHG WR YHHU DOPRVW LQHYLWDEO\ WR EODFN�ZKLWH LVVXHV�

8QWLO UHFHQWO\� PRVW RI WKH GDWD JDWKHUHG RQ UDFH E\ JRYHUQPHQW DJHQFLHV

FRPSDUHG EODFN DQG ZKLWH GLVSDULWLHV� 6HDUFKHV RQ WKH ,QWHUQHW IRU GDWD

DERXW UDFLDO FDWHJRULHV DQG LVVXHV SURGXFH YROXPHV RQ EODFNV DQG LQFUHDV�

LQJO\ PRUH RQ /DWLQRV� %XW ILQGLQJ JRRG VRXUFHV RI WUHQG GDWD EH\RQG WKH
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� $QWL�GLVFULPLQDWLRQ PHDVXUHV PXVW EH VWURQJO\ HQIRUFHG RQ EH�

KDOI RI HYHU\ UDFLDO DQG HWKQLF PLQRULW\ JURXS�$FWLYH HQIRUFHPHQW

RI H[LVWLQJ FLYLO ULJKWV ODZV QHHGV WR FRQWLQXH WR SURYLGH VDIHJXDUGV WR

DOO DIIHFWHG SHRSOH� ,W LV WKHUHIRUH LPSRUWDQW IRU WKH FLYLO ULJKWV DJHQFLHV

WR LQFUHDVH WKHLU VHQVLWLYLW\ WR QHZHU IRUPV RI PLVWUHDWPHQW DQG WR GH�

YHORS HGXFDWLRQ DQG RXWUHDFK FDPSDLJQV� LQ PXOWLSOH ODQJXDJHV� WKDW LQ�

IRUP QHZO\ DUULYHG LPPLJUDQWV DQG FLWL]HQV RI IRUHLJQ ELUWK RI WKHLU

FLYLO ULJKWV� 7KLV LV D IXQGDPHQWDO DQG� ZH EHOLHYH� XQFRQWURYHUVLDO SDUW

RI WKH $PHULFDQ LGHDO� &RQJUHVV QHHGV WR WKLQN VHULRXVO\ DERXW IXOO\

IXQGLQJ WKH 3UHVLGHQW·V SURSRVHG )< ���� FLYLO ULJKWV EXGJHW UHTXHVWV�

DV PDQ\ LPPLJUDQWV DQG RWKHU PLQRULWLHV DQG SHRSOH RI FRORU FRQWLQXH

WR H[SHULHQFH VLJQLILFDQW GLVFULPLQDWLRQ�

� 3URPRWH SURJUDPV� IRU ERWK LPPLJUDQWV DQG WKRVH ERUQ LQ WKH

8QLWHG 6WDWHV� WKDW ZRXOG SURPRWH D FOHDU XQGHUVWDQGLQJ RI WKH

ULJKWV DQG GXWLHV RI FLWL]HQVKLS� 7KHVH W\SHV RI SURJUDPV ZRXOG

KHOS WR SURPRWH QDWLRQDO LGHQWLW\ DQG FRKHVLRQ� :H UHFRPPHQG WKDW

RXU HGXFDWLRQDO LQVWLWXWLRQV SD\ LQFUHDVHG DWWHQWLRQ WR WKH HGXFDWLRQ

QHHGHG E\ QHZFRPHUV VR WKDW WKH\ PD\ OHDUQ 8�6� KLVWRU\ DQG YDOXHV

ZKLOH� FRQFXUUHQWO\� HQVXULQJ WKDW QDWLYH ERUQ FLWL]HQV ZLOO OHDUQ WR DS�

SUHFLDWH $PHULFD·V LGHDOV RI ZHOFRPLQJ DQG LQWHJUDWLQJ LPPLJUDQWV�

7KLV HGXFDWLRQ VKRXOG DOVR LQFOXGH D GLVFXVVLRQ RI WKH SHULRGV LQ ZKLFK

ZH GLG QRW OLYH XS WR WKRVH LGHDOV DQG UHMHFWHG RU DWWHPSWHG WR H[FOXGH
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$QRWKHU SULPDU\ IXQFWLRQ RI WKH &RXQFLO ZRXOG EH WR SURPRWH DQG H[SDQG

WKH ZRUN DVVRFLDWHG ZLWK 3URPLVLQJ 3UDFWLFHV� ZKLFK LQFOXGHV WKH GLDORJXH

WKDW LV VR FULWLFDO WR UDFLDO UHFRQFLOLDWLRQ� 0DQ\ ORFDO HIIRUWV QHHG DVVLVWDQFH

WR ILQG UHVRXUFHV� WR UHSOLFDWH� H[SDQG� RU LPSURYH WKHLU SURJUDPV� DQG WR

VKDUH WKHLU H[SHULHQFHV ZLWK RWKHU FRPPXQLWLHV�T*
[W 
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A C:  F NFU H F R P P H Q G D W L R Q V Z H K D Y H P D G H S U H Y L R X V O \ Z L O O D V V L V W L Q W K L V S U R F H V V • 7 K H
) H G H U D O * R Y H U Q P H Q W P X V W H Q V X U H W K D W L W P R G H O V W K H F R Q G X F W Z H D U H H Q •
F R X U D J L Q J R W K H U S X E O L F D Q G S U L Y D W H H P S O R \ H U V W R G H P R Q V W U D W H • 7 K L V L V V X H
U H T X L U H V V H U L R X V F R Q V L G H U D W L R Q • V W X G \ • D Q G D F W L R Q • 3 R O L F H P L V F R Q G X F W • 2 Q H R I W K H P R U H H P R W L R Q D O L V V X H V Z H F R Q I U R Q W H G

G X U L Q J W K H \ H D U Z D V S R O L F H • F R P P X Q L W \ U H O D W L R Q V • ) U R P & D O L I R U Q L D W R 1 H Z
< R U N • I U R P W K H 6 R X W K Z H V W W R W K H 1 R U W K Z H V W • Z H K H D U G I D U W R R P D Q \ K D U •
U R Z L Q J V W R U L H V I U R P P L Q R U L W L H V D Q G S H R S O H R I F R O R U D E R X W S R O L F H P L V F R Q •
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��� +RZ WR HQJDJH LQ VXFK D FRQYHUVDWLRQ ZLWKRXW GXSOLFDWLQJ RQJRLQJ DFWLYLWLHV�

��� +RZ WR UHDFK WKRVH ZKR GR QRW WUDGLWLRQDOO\ VHH UDFH DV DQ LVVXH RI LQWHUHVW�
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�� 6HH &KDSWHU )RXU IRU WKH $GYLVRU\ %RDUG·V UHFRPPHQGDWLRQV RQ HOLPLQDWLQJ

GLVSDULWLHV LQ HGXFDWLRQ� HFRQRPLF RSSRUWXQLW\� WKH DGPLQLVWUDWLRQ RI MXVWLFH� DQG

KHDOWK FDUH� 6HH DOVR &KDSWHU )LYH IRU KRZ WR H[SDQG WKLV HIIRUW WR RWKHU FULWLFDO

DUHDV�

�� 7KH WHUPV ´/DWLQRµ DQG ´+LVSDQLFµ DUH XVHG LQWHUFKDQJHDEO\ WR GHVFULEH UHVL�

GHQWV RI WKH 8QLWHG 6WDWHV ZKR EHORQJ WR 6SDQLVK�VSHDNLQJ HWKQLF JURXSV �L�H��
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'DWD IURP ���� VKRZ WKDW WKH DYHUDJH FODVV VL]H KDV DSSUR[LPDWHO\ RQH WR WKUHH
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EXHIBITS

 Racial/Ethnic Composition of the Population
 Persons Aged 25 to 29 with a Four-Year College Degree or Higher
 Poverty Rates for Individuals
 Median Usual Weekly Earnings of Male Full-Time Workers
 Median Usual Weekly Earnings of Female Full-Time Workers
 Median Family Income
 Labor Force Participation Rates of Persons Aged 25 to 54
 Unemployment Rates of Persons Aged 16 and Over
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A. Executive Order 13050
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Appendix B
The Advisory Board to The President’
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BOB THOMAS, of Fort Lauderdale, Florida,  is Executive Vice President for Marketing for Republic
Industries. He is the former President and CEO of Nissan Motor Corporation, U.S.A. In that capacity,
Mr. Thomas created a partnershiy0d8is thLos Angeles UrbssaLeague to ins crse oporptunittrihe fy,Mr. Thomawashe formy,Angeles. ı(Mr. Thomaholdsed B U.hinIEngineeretior nagemidentromos th, U. Airof FVicAcademy.62)Tjı/F7 1 T0 -3.508339 TDı0.0135 TcWILLIAM F. WINTERAS, oJackstionMe se seppida,















C2–8

January 30, 1998
Los Angeles, California







Appendix C5 
Other Advisory Board Events and Activities

Date Event City State

06/24/97 Southern Growth Policies Roundtable Nashville TN

07/14/97 Congressional Black Caucus Washington DC



10/26/97 Mt. Calvary United Church of Christ Durham NC









05/12/98 Latino/Jewish Business Roundtable Los Angeles CA

05/14/98 Asian American Public Employees Council Los Angeles CA

05/14/98 Jennings High School St. Louis MO

05/14/98 St. Louis School Leaders St. Louis MO

05/16/98 Trinity Episcopal Church Prayer Breakfast Durham NC

05/16/98 Asian Pacific American California School Board Officials San Diego CA

05/18/98 Meridian Community College Meridian MS

05/18/98 Ecumenical Group of Clergy for D.C. Area Washington DC

05/20/98 Joint Center for Political and Economic Studies Washington DC

05/20/98 Navajo Nation Washington DC

05/21/98 Mississippi Religious Leadership Conference Jackson MS

05/23/98 Amherst College Discussion Amherst MA

05/27/98 Jewish Federation Urban Affairs Commission Los Angeles CA

05/28/98 L.A. County Asian Pacific American Employees Association Los Angeles CA

05/28/98 New Jersey Region Conference Madison NJ

05/28/98 The City Club Los Angeles CA

05/28/98 Multicultural Institute Forum Washington DC

05/30/98 National Conference on Race and Ethnicity Denver CO

06/01/98 Jackson Exchange Club Jackson MS

06/02/98 La Canada High School Los Angeles CA

06/03/98 United South and Eastern Tribes Meeting Nashville TN



07/14/98 IHRLG Meeting Washington DC

07/15/98 National Asian Pacific American Legal Consortium Washington DC

07/17/98 University of Massachusetts Summer Institute Boston MA

07/18/98 Organization of Chinese Americans Washington DC

07/22/98 National Convention of Jack & Jill, Inc. New York NY

07/23/98 Racial Justice March and Candlelight Vigil Pittsburgh PA

07/24/98 Asian Pacific Women’s Leadership Institute Lincoln NE

07/28/98 Canada’s State Sec. for Multiculturalism Washington DC
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Ohio Akron, Oberlin, Marion, Elyria, Cleveland, Columbus
Oregon Portland
Pennsylvania Philadelphia, Allentown, Pittsburgh, Lewisburg
Rhode Island Providence
South Carolina Charleston, Columbia
Tennessee Chattanooga, Memphis, Nashville
Texas Austin, Arlington, Dallas, Houston, San Antonio, Fort Worth
Utah FS Lake Cityle

Tendlyria,(Chaottesshvilin, ArlingtonFrederickwisbuonFairfaxon,tafforand)Tjı/F7 1 Tfı-13.0435 -1.1604 TDı0.0802 TcW NarlingtiaehalphisLongviewce
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Appendix E
Campus Week of Dialogue

The Advisory Board of the President’s Initiative on Race worked with numerous higher education and
community organizations to encourage college and university presidents, students, faculty, and
administrators to actively participate and sponsor race activities on their campuses during the first week
of April 1998. Advisory Board members supported this effort by visiting campuses, engaging students
in discussions about race, and encouraging them to sustain dialogue on issues related to race. Nearly
600 schools participated, including community colleges, tribal colleges, and minority-serving
institutions from every State, the District of Columbia, and Puerto Rico. Students, campus and
community leaders, faculty, staff, and others discussed race in town hall meetings, lectures, film
showings, and service events. The following colleges and universities reported race activities and
supported the Campus Week of Dialogue.

School Name
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Dakota State University Madison SD
Dakota Wesleyan University Mitchell SD
Dallas County Community College, Office of Education Partnership Dallas TX
Dartmouth College Hanover NH
Deep Springs College Dyer NV
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Philadelphia College of Textiles and Science1 1 r PA

Quinsigad 2d 962 63cı˝ i t t ladmmuni41ladWorcester897572(MmoutA)-676ı˝ra-[(Radfordttsburg State20784(Radford166427(Vsburnt)-6451(C)9(A)0952TDı˝Ra CoSci-Macontt t ladmmunita42(Ashla C1663799Vsburnt)-6451(C)9(A)4TJ˝0T)9Reed005 Tcı˝ i tz3Eˆ9 ort la C1663ı7lO)8(Rt)-6451(C)9952TDı˝Regis005 Tcı˝ i tzer80(Weston166641(Mmo2rnt)-6451(C)9(A)]TJ˝0T*63.2952TDı˝Rici t tsburg State22215(Houston166330(TXt)-6451(C)9(A)4TJ˝0T9952TDı˝Ripontt t ladmmun227 1 Ripon)-8259(WIt)-6451(C)9(A)]TJ˝0T*63.0953TDı˝Rburgla Co962 63cı˝ i t t ladmmuni6118(Aust in)-8044(MmoutN)-676ı˝ra-[(Roanoke-Chowano962 63cı˝ i t t ladmmuni2855(Ahoskie16637˝lym6elp)-6451(N)9(C)4TJ˝0T9952TDı˝Rtlainstt t ladmmun22261(Winter Parkce)809(FLt)-6451(C)9(A)]TJ˝0Tı˝Rtse5 Tcı˝ lymouth St20881(Midwest CState52 1 OmoutKt)-6451(C)9(A)095˝0T*63.0953TDı˝Rowanotsburg State2123adelasboro166ı46envieJt)-6451(C)9(A)]TJ˝0Tı˝Rtwanotsburg Sta, Off ic i t (PhMult icul tural / Internat ional Affairste2901delassboro166662lymoutJ)-676ı˝ra-9952TDı˝Rust C5 Tcı˝ i tz3334(Hol ly Spriegste5117(Mmourg)-7093(K)10(S)0953TDı˝Rutgrg  Lawol lhool,  NewarkceniviveNewarkce7545lymo0tJ)-676ı˝ra-9952TDı˝Rutgrg  tsburg State209reenewarkce7545lymo0tJ)-676ı˝ra--0(S)0953TDı˝Rutgrg  tsburg State209r0(Camden166358lymoutJ)-676ı˝ra-9(S)]TJ˝0T*63.095 Sacramento CStatt t ladmmunit403 Sacramentote59Claremont CA
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South Seattle Community College Seattle WA
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T r o y  S t a t e  U n i v e r s i t y T r o y A L

T r u c k e e  M e a d o w s  C o m m u n i t y  C o l l e g e R e n o N V

T u n x i s  C o m m u n i t y - T e c h n i c a l  C o l l e g e F a r m i n g t o n C T

T y l e r  J u n i o r  C o l l e g e T y l e r T X

U M D N J ,  N e w  J e r s e y  M e d i c a l  S c h o o l N e w a r k N J

U M D N J ,  R o b e r t  W o o d  J o h n s o n  M e d i c a l  S c h o o l P i s c a t a w a y N J

U n i t e d  S t a t e s  A i r  F o r c e  A c a d e m y C o l o r a d o  S p r i n g s C O

U n i v e r s i d a d  C e n t r a l  D e l  C a r i b e B a y a m o n P R

U n i v e r s i d a d  I n t e r a m e r i c a n a  d e  P u e r t o  R i c o A r e c i b o P R

U n i v e r s i d a d  M e t r o p o l i t a n a R i o  P i e d r a s P R

U n i v e r s i t y  o f  A k r o n A k r o n O H

U n i v e r s i t y  o f  A k r o n  S c h o o l  o f  L a w A k r o n O H

U n i v e r s i t y  o f  A k r o n ,  W a y n e  C o l l e g e O r r v i l l e O H

U n i v e r s i t y  o f  A l a s k a ,  A n c h o r a g e A n c h o r a g e A K

U n i v e r s i t y  o f  A r k a n s a s  a t  L i t t l e  R o c k  S c h o o l  o f  L a w L i t t l e  R o c k A R

U n i v e r s i t y  o f  A r k a n s a s  a t  P i n e  B l u f f P i n e  B l u f f A R

U n i v e r s i t y  o f  A r k a n s a s  f o r  M e d i c a l  S c i e n c e s L i t t l e  R o c k A R

U n i v e r s i t y  o f  B a l t i m o r e B a l t i m o r e M D

U n i v e r s i t y  o f  C a l i f o r n i a ,  B e r k e l e y B e r k e l e y C A

U n i v e r s i t y  o f  C a l i f o r n i a ,  I r v i n e ,  C r o s s  C u l t u r a l  C e n t e r I r v i n e C A
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University of Nevada School of Medicine Reno NV
University of New Hampshire Durham NH
University of New Mexico, Los Alamos Los Alamos NM
University of North Alabama Florence AL
University of North Michigan Hancock MI
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Suggested Basic Ground Rules for Dialogues

Some basic ground rules for dialogues might include
the following:  
   
 We will respect confidentiality.  

 We will share time equitably to ensure the
participation of all. 

 We will listen carefully and not inti upt. 

 We willkeepy a optenmiand andbe optentoe
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and contributions of blacks and other ethnic groups with collections dating from the 1700s to the present. The
center also holds letters, journals, books, and photographs. [Contact: Donald E. DeVore, Executive Director, (504)
865–5535]

Anytown is an award-winning summer program created by The National Conference in New York, NY, for youth
and emerging leaders to focus on reducing prejudice and increasing understanding among people of different races
and ethnicities. High school students who are interested in attending the program must submit applications
expressing their desire to learn about other cultures, promote peace, and commit to positively affect the world.
[Contact: Programs Department, (212) 206–0006]

Appreciating Differences Among People and Things Project (ADAPT) in St. Cloud, MN, began in 1992 to
address the hostility toward persons of color by members of minority communities in Minneapolis and St. Paul.
ADAPT provides leadership to individuals, organizations, and agencies that encourages them to implement
programs that promote diversity as a shared community value. [Contact: Steven Joul, President, Central
Minnesota Community Foundation, (320) 253–4380]

The Arizona Opportunities Industrialization Center  in Phoenix, AZ, increases the education and economic
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three projects, which join teens and young adults to break down stereotypes and enhance relations. These projects
are a teen retreat, a young leader retreat, and the “Dinners of Dialogue.” [Contact: Ms. Sherry Frank, Southeast
Area Director, American Jewish Committee, (404) 233–5501]

The Beaver Race Initiative Development Group Effort (BRIDGE) in Beaver Falls, PA, was created to bring
together people who are interested in the issue of race. Representatives from schools, businesses, churches, and
nonprofit organizations participate in the program. Some members of the group are also trained as facilitators of
racial dialogues. [Contact: State Rep. Mike Veon, (717) 787–1290 or Zane Phoenix, Office of the State
Representative, (724) 847–1352]

Belmont Against Racism (BAR) in Belmont, MA, was created in May of 1992 as a response to the riots in Los
Angeles. BAR focuses on reducing racism by fostering awareness of racism through educating the community on
race-related issues and working towards ending exclusionary practices. [Contact: Douglas C. Reynolds, President,
(617) 489–2353]

Bicultural Training Partnership  in Minneapolis-St. Paul, MN, was created December 1991 as a response to the
rapid increase of Southeast Asians moving into the community. Bicultural leaders representing Hmong,
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of different races have on certain issues and learn how to respect their  viewpoints. [Contact: Cindy Follman,
Bridges Program Director, (314) 622–1250]

Since 1994, the Bridging the Gap (BTG) Project in Atlanta, GA, offers support to refugees in transition and
provides assistance in helping them settle into a stable lifestyle in America. The project is sponsored by the U.S.
Department of Health and Human Services Office of Refugee Resettlement, the U.S. Department of Justice Office
of Community Oriented Policing Services, the Governor of Georgia’s Children and Youth Coordinating Council
and other institutions. [Contact: Gail A. Hoffman, Director, (404) 872–9400]

Brooklyn Unity Campaign, Brooklyn, NY, was created in 1988 to unite Brooklyn’s diverse ethnic communities
in a sustained program of dialogue, action, and change for lasting improvements in intergroup relations. [Contact:
Howard Golden, Borough President, (718) 802–3909]

The Buffalo State College Equity and Campus Diversity Mini-Grant program in Buffalo, NY, provides grants
to activities that heighten awareness of campus issues related to race. The program is operated by the President’s
Council for Equity and Campus Diversity at Buffalo State College, which includes faculty, staff, students, and
administrators. The council addresses discrimination and harassment on campus. [Contact: Dolores Battle, Senior
Advisor to the President for Equity and Campus Diversity, (716) 878–6210]

Building Just Communities: Reducing Disparities and Racial Segregation
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Some of the Color Me Human products include T-shirts, posters, cups, mouse pads, and bumper stickers.
[Contact: Nancy Williams, General Manager, (423) 870–4525]

The Coming Together project in Akron, OH, promotes racial harmony by fostering dialogue, presenting
educational programs, and encouraging cultural awareness and appreciation through the arts. The project was
created following a 1993 year-long series in the Akron Beacon Journal called “A Question of Color.” [Contact:
Dr. Fannie Brown, Executive Director, (330) 379–3832]

The Common Destiny Alliance was founded in 1991 at the University of Maryland’s College of Education to
bring research to bear on the improvement of race relations in America. A consortium of 30 national organizations
and numerous scholars committed to improving race relations and educational equity, the alliance believes that
the use of research to identify effective educational practices facilitates individu1 Tcil organizatidu1change.at
[Contacty Wils D. HawleityO organager, 30130˘79“41]e CommoGr four 



H1–8

extraordinary work in the anti-racism effort in Greater Boston. [Contact: Louie A. Enriquez, Esq., Executive
Director, or Paul Marcus, Special Projects Coordinator, (617) 523–0555]

Community Cousins in Encinitas, CA, is designed to affect people’s attitudes and behaviors toward those they
stereotype. The program brings together two families of different races in a setting conducive to dialogue.
Families are matched with at least two Community Cousins families according to similarities in geographic
location, family composition, interests, and hobbies. [Contact: Diane Bock, (760) 944–2899]
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first step in its effort to launch a campaign to end discrimination. [Contact: Keara R. Giannotti, Human Services
Planner, (609) 663–3998]

Congress of National Black Churches
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First Gethsemane/Crescent Hill Reconciliation Project in Louisville, KY, was formed 1997 by two churches in
the Louisville area. First Gethsemane and Crescent Hill churches wanted to plan long-range activities to bridge
the two Christian congregations, one primarily black and the other primarily white. The primary goals of the
Reconciliation Project are racial reconciliation and an appreciation, sensitivity, and education of racial and
cultural differences. [Dr. T. Vaughn Walker and Dr. Ronald Sisk, Directors, (502) 635–7906]

Flames in Brooklyn, NY, is a program designed to bring young people of different racial backgrounds together to
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Just Solutions Community Mediation Service in Louisville, KY, was founded in 1991 by the Council on
Peacemaking, a local nonprofit corporation, to make mediation and conflict management available to all citizens
of Louisville and the surrounding area. Just Solutions is a full-service community mediation program, providing
mediators who can work with disputes, including divorce and custody, neighborhood, workplace, civil,
commercial, and public policy issues. [Contact: Claudia K. Grenough, Executive Director, (502) 581–1961]

Kansas City Church Community Organization in Kansas City, MO, was formed in 1978. The Kansas City
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The Leadership Conference Education Fund (LCEF) in Washington, DC, was established in 1969 to support
educational activities relevant to civil rights issues. Specifically, LCEF serves as an information clearinghouse on
civil rights issues, produces reports, sponsors conferences and symposia, and through its civil rights education
campaign, seeks to build a national consensus to combat bigotry of all kinds. [Contact: Karen McGill Lawson,
Executive Director, (202) 466–3434]

The Leadership Development in Interethnic Relations program (LDIR) of Los Angeles, CA, was created in
1991 by the Asian Pacific American Legal Center (APALwı0.0b.00dpssy themany icals nfos cisits entevCenison,
progra6•ts ecepatioa, civil andhumanl rightsorganizlationn
APAL0.0b.id plannrinn, st policya, andreviewe(progra operlationsnfos(LDIs. [Contact:Jaon)TjıT*ı0.0235 Tcı-0.0001 TwıArmstroinn,Pprogra  Director, (13wı07486•(2024])Tjı0 -2.381 TDı0.0072 Tcı(The )Tjı/F7 1 Tfı1.8333 -0.0002 TDı0.0226 Tcı0 Twı(LeadershipnfosEquitya,Aeniracismn, tivrsitya, andEeducationalRenfors )Tjı/F5 1 Tf30.2619 0.0002 TDı0.0037 Tcı(program in Los Angeles, CA, wan)Tjı392.5243 -1.1905 TDı0.0072 TcıdDevelohed in 1961 by the Los Angelep Cunty Ofifie) of Education to suppor teacthrts ey thir effportn torenfor,
educational comunitys ey thir effportn tomakce thn
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The Marathon County Diversity Management Education program in Wausau, WI, educates county governmentemployetesiontThevalue of dDiversit. (Thegoals of tThe(program iclude enhancing tTheundvertanding andt)TjT*Dı0.0047 Tcıapprecicationof tTheSoutThast Asian culture, developing leadverhip skills to govecome barriver to dDiversit, andt)TjT*D -0.0010 Twıenhancing tTheundvertanding of tThevalue of a dDiverhe(opulcationand workforce. [Contact: Brad Karger,y Drectort)TjT*Dı0.0262 Tcı0 Twıof Pveronnel, (Marathon Count, (715) 8471•451]t)Tj0 -2.3812 TDı0.0072 Tcı(TheCustomer Servicenand Culturaly DiversityPprogramwaes recatdm in1994 by tTheCommunsityRelcatiost)Tj0 --.16905 TDı0.0572 TcıDepartementof tThe 
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an active role in creating non-violent and safe environments in schools. [Contact: Dr. Ellen Harrison, Director of
Staff Development, (713) 694–6300]

Pathways to Teaching Careers Program in New York, NY, was formed in 1989 in response to the growing
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The Prejudice Awareness Summit in Washington, DC, is a forum for middle school students to speak openly and
safely about prejudging others. At the summit, students are brought together from area schools to initiate a
dialogue and create an understanding of the dangers of hatred and prejudice. Students are typically eighth-graders,
who are brought together for a 1-day workshop. [Contact: Nell Sutton, Communication Manager, (202) 857–1300]

Pro-integrative Consultation in Philadelphia, PA, provides guidance to local communities that want to sustain
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Putting Race Unity into Practice in Evanston, IL, sponsors forums where Chicago and suburban high school
students, teachers, and administrators discuss their unifying practices in school and community. The forums
acknowledge students as models of effective race-unity leadership, provide a platform for sharing successful
efforts, and explore solutions for specific concerns. [Contact: Lorelei McClure, Public Information Officer, (847)
733–3469]

QUEST 21 in Southfield, MI, will be the Nation’s first group-centered mentoring program for young black
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The Sponsor-A-Scholar
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The Student Unity Task Force of Columbia, SC, was created by the Greater Columbia Community Relations
Council in 1996 to build interpersonal relationships and support the development of cross-cultural communication
and leadership skills. The task force sponsors training sessions for s8 T. faoss-y,hips adm trsorstponscilhe rytion
tyillwo priv Gr high schoous were alsonciclr sd. [Contact: Jng e Waadengton,tion
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camp learning program that improves self-esteem, communication and listening skills. TOP was also designed to
help youngsters from various racial and ethnic backgrounds see that they are more alike than different. [Contact:
Michael H. Friedman, Executive Director, (212) 594–2656]

The Club was founded in the fall of 1995 in Kosciusko, MS, to provide a forum for black and white individuals
living in the community to get to know each other and get involved in community-building projects and activities.
Through partnerships, the Club seeks to address the needs of the community. [Contact: Preston Hughes,
Coordinator, (601)289–3999]

The Three Valleys Project (3VP) in Portland, OR, is a 2-year project funded by the Rockefeller Foundation that
builds bridges of understanding, community and civic engagement among people of different culto1905 amT
project’s primary objective is to help small towns ease racial tension by facilitating roundtable discussions among
various racial and ethnic groups. [Contact: Sharif Abdullah, Site Director, (503) 281–1667]

In 1994, the Biet Hashoah Museum of Tolerance in Los Angeles, CA, established the Tools for Tolerance for
Professionals
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representatives from state and local government, educational institutions, and businesses. [Contact: Sally Lind,
Co-Coordinator, (304) 696–5592 and Michael Thomas, Co-Coordinator, (304) 696–4461]

UNITY  in Edison, NJ, is a school club that meets to discuss issues dealing with race relations. UNITY is run by a
group of 30–35 trained student leaders and offers weekly workshops for students during study hall periods. The
program encourages students to discuss bias-related issues openly with each other, break down stereotypes, and
create an open and harmonious school atmosphere. [Contact: Elaine J. Koplow, Advisor, (732) 549–5543]

UNITY: Journalists of Color, Inc. , in Arlington, VA, is a strategic alliance of journalists of color acting as a
force for positive change to advance their presence, growth, and leadership in the fast-changing global news
industry. This alliance includes the National Association of Black Journalists, the Native American Journalists
Association, the Asian-American Journalists Association, and the National Association of Hispanic Journalists.
[Contact: Walt Swanston, Executive Director, (703) 841–9099]

Unity in the Community in Manassas, VA, sponsors programs to educate the public about racial and religious
tolerance. With a membership consisting of community groups, religious leaders, families, and individuals, the
program works with the school system and law enforcement officials to elevate the public’s consciousness.
[Contact: Deborah Bass Rubenstein, Chair, (703) 791–3404]

Unity Week: Seven Days of Harmony in Tulsa, OK, was r heh(1995 locae. 1-offedy hall systf Tcu r ligiou 1 Tfı10.4286 -1.1905 TDı0.0006 TcWeek stu clu226seion, a about c’s conscien Dn, ac Tw. Aak deents ing it desa, O lameiono locase elevaoffe publusness.)Tjı5Dı0.00 colvforusinE witdas rents annforsive Den Dn, acng of com(meiiin  local government, ederntc., ¸ookDn, aigiohehal newsUNITY cp01  witchangdthesnts s, and inde thjuii  famwhile movnts towards e fast-chschool leadepr col  fnalists.











H2–41

Human Relations in New Orleans: A Day of Healing New Orleans LA
Illinois Ethnic Coalition Chicago IL
Interfaith Action Racial Justice, Inc. Baltimore MD
Interfaith Action Rochester NY
Interior Alaska Center for the Healing of Racism Fairbanks AK
Interracial Sisterhood Project Hayward CA
Irish Immigration Center Boston MA
Just Solutions Louisville KY
Kansas City Church Community Organization Kansas City MO
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Amistad Research Center New Orleans LA
Buffalo State College Equity and Campus Diversity Buffalo NY
Campus Climate Plan San Jose CA
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Quest 21 Southfield MI
Saginaw Kids All-City Choir, Saginaw School District Saginaw MI
Shared Mission Focus on Young People Dayton OH
Southern Indiana Study Circles on Race Relations Jeffersonville IN
Task Force on Racism, Archdiocese Chicago Chicago IL
United National Indian Tribal Youth, Inc. (UNITY) Oklahoma City OK
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Multicultural Center of Northwest Arkansas Springdale AR
Multicultural Services Program Atlanta GA
National Catholic Conferences for Interracial Justice Washington DC
National Center for Black-Jewish Relations New Orleans LA
National Coalition Building Institute (NCBI) Washington DC
National Conference on Race & Ethnicity, University of Oklahoma Norman OK
National Italian American Foundation Interethnic Affairs Institute Washington DC
National Migration Week, National Conference of Catholic Bishops Washington DC
National Multicultural Institute Washington DC
Native American Intertribal Council, KSC EO Program Office Orlando FL
Network to Freedom Interpretive Studies Program Goldsboro NC
North Carolina Students Teach and Reach Program (NC STAR) Raleigh NC
Oktibbeha County Race Relations Team Starkville MS
Operation Understanding DC Washington DC
Partners In Peer Mediation Houston TX
Plan to Foster Minority Representation and Participation 
   in Physical Therapy, APTA Alexandria VA
Prejudice Awareness Summit Washington DC
Project Harmony DeLand FL
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